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stinct elementofremunerahon and will not be

ount of DeamessAI]owance involving fractions of 50 paise and above may be

 and the fractions of less than 50 paise may be ignored.

all also apply fo the civilian employees paid from the Defence Services Estimates
be chargeable to the relevant Head of the Defence Services Estimates. In respect of
el and Railway employees, separate orders will be issued by the Ministry of Defence
, respectively. :

as the employees working in the Indian Audit and Accounts Department are concerned,
re issued in consultation with the Comptroller and Auditor General of India. m ‘

/
(Nirmala Dev)
Depl_ity Secretary to the Government of India

linistries/Departments of the Government of India (as per standard distribution list).

. C&AG, UPSC, efc. as per standard endorsement [ist.
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~ |Rs 7000/, as revised w.e f 01/04/2014 vide OM No 7/4/2
|August, 2016 The payment of ad-hoc Bonus under these orders will also be
| admissible to the eligible employees of Central Para Military Forces and Armmed

C and a Jloyees in Group 'B', who are

Vi J___“f. HY i'ﬂlii-lﬂi'l:'i'lf I.:Tﬁ W2l L =l e, Thl'ﬁiﬂh-lhmp Eﬂiﬂl'lg
nent of ad-hoc Bonus under these orders shall be monthly emoluments of
014-E [I{A). dated 20"

~ |Forces. The orders will be deemed 1o be extended 1o the employees of Union

; , Administtation which follow the Central Govermment pattern of
emoluments'and are not covered by any other bonus or ex-gratia scheme.

2 The banefi will be admissible subject to the following lerms and
conditions:- :

!{i} Only those employees who were in service as on 21 32017 and have
irendered at least six months of conlinuous service during the year 2016-17 will
\be ehgible for paymenl under these orders. Pro-rata payment will be admissible
to the eligible employeas for pericd of continuous service during the year from six
'months to a full year. the eligibilty pariod being taken in terms of number of
'months of service (rounded off to the nearest number of manths),

i The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis
jn[ average emoluments/calculation ceiling whichever is lower, To calculale Mon-
IPLB (Ad-hoc bonus) for one day. the average emolumenis i a year wil be
[diwdﬂd by 30 4 (average number of days in a month)  This will. thereafter be
imultiplied by the number of days of bonus granled.  To illustrate, laking the
calculation ceiling pf monthly emoluments of Rs 7000 (where aclual average
emoluments exceed Rs 7000) Non-PLE {Ad-hoc Bonus) for thirty days wousrd
[work out 1o Rs. 7000230130 4=Rs 6I07 B9 (rounded off 1o Rs 608/,

——

|
(i)  The casual labour who have worked in offices following a B days week for
at least 240 days for each year for 3 years or wore (206 days n each year for 3
yEars of more in the case of offices obseving 5 day waek). will be eligible 1o this
Non-PLB (Ad-hoc Bonus) Faymenl  The amount of Mon-PLB (ad-hoc bomos)
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yable will be (Rs 1200x30/30.4 1.e Rs 1184.21 {(rounded off to Rs 1184/-) In
ere the actual emoluments fall below Rs 1200/- pm | the am um will be
' alad on actual menthly emoluments BrehL

i
All payments under these orders will be rounded off to the nearest %upee

’Manous points regarding regulauon of Ad-hoc / Non- PLB Bonus al\e glven in
e Annexure

: 3 ‘The expenditure on this account will be debitable to the respective Heads to
: whtch the pay and allowances of these employees are debited.

4 The expenditure to be ingurred on account of Mon-PLB (Ad-hoc Bgnus) is o
‘be met_from within the sanctioned budget provision of doncerned
Mlmstnes/Departments for the current year

are concerned, these orders are issued in concultauon with the Comptroller and
Auditor General of India
I

(AmachfTﬁl.TSingh)

i Director.

5. In so far as the persons serving in the Indian Audit and Accounts Draﬂmem

To,
All Ministries/Departments of the Government of Indja as per standard lué_,t eiE

Copy (with usual no. of spare copies) forwarded to C8AG, UPSC eis. as per
.standard list.




'orenn service with the organizations |
‘ lnd:céted in 'C' above

(e) Employees from state
Government/U.T. Admn./Public Sector
Undertakings on reverse deputalion with
the Central Government.

(f)

| were

Superannuated
re-employed.

employees  who

;'_3_,.

borrowing organlzanon

(d) The total a'mount of bonus/ex-gratia

received for the accounting year from
forelgn employer and the ad-hoc bonus. |
if any, due from a central government

office for the period afler reversion will be

restricted to the amount due under ad-

hoc bonus as per these orders '
(e) Yes. they are eligible for ad- hocl
bonus to be paid by the borrowing
departments in terms of these orders
provided no additional incentive as part
of terms of deputation, other than
Deputation Allowance, is paid and the
lending authorities have no objection

() Re-employment .being fresh
enip'gy_m?m eligibility period is to_be |



Employees transferred from one
Ministry./Department/Office covered by
ad-hoc bonus orders to another within
the Government of India or a Union
‘Territory Government covered by ad-hoc
bonus orders and vice versa

such
period will be excluded for the purpose of
eligibility as in the case of empldyees on
leave withoutpay. :

() Employees who are lra&:sferred‘i
from any of | the |
Ministry/Department/Office  covered by |
ad-hoc bonus orders to anothér such
office withou{ break in service |will be |
eligible on the: basis of combined period |
of service In fthe different organizations |
Those who afe nominated on the basis |
of a limited departmental or. open‘
¥

!
competilive exam from one orgaﬁization ‘

to a different; organization will eﬁso be
eligible for t{he ad-hoc bonus The
payment will, be made only hy the
organization where he was emplo'i/ed_,as ;

o g

on 31% Marchy 2017 and no adjusiments

1
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- specjfied number of days
| of two years preceding

sual labour who
> March, 2017

were not in work
|

Those who have [put in at least
of work in each
the accounting

year |but are short of this limit due to

regularization in employ:rent in the said
accolnting year.

has not been eamed and recelved

b) The condition of being in’
employment on 31% March, 2017 as laid
down in these orders is applicable to
regular Government Employees and not I
to casual labour,

(c) If a casual labour, who has been
regularized in the accounting year does
not fulfill the minimum continuous service
of six months as on 31* March, 2017
and therefore, cannot be granted benefit
as a regular employee, he may be
allowed the benefit as for a casual labour
provided the period of regular service in
the said year if added to the period of |
work as casual labour works out to at\
least specified number of days in that
accounting year.
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