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OFFICE OF THE ACCOUNTANT GENERAL (A&E) ODISHA,
PURI BRANCH, PURI.

No.WM —47-Circular-1218 Date: 10/11/2015

Circular

Sub: Extension of Continuous Professional Development scheme to Sr. DAOs
and DAOs-I

A copy of Head quarters Circular No. 34. Staff (APP- I) / 2015-No. 847-Staff
(APP-1)/20-2013 dt. 09/10/15 read with Circular No. 32 / Staff (APP-1)-2012-No
878-Staff (APP- I) 25-2011 dt. 06/09/2012 is circulated herewith through website
for information & necessary guidance of all Sr. DAQOs and DAOs-1

Sr. Accounts officer
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1. All Heads of Department in the Indian Audit & Accounts Department
2. ‘Principal Director {(Exam)

Extension of Continuous Professional Development Scheme to Senior
Divisional Accounts Officers and Divisional Accounts Officers Grade-I.

am,

A Continuous Professional Development (CPD) Scheme consisting of three tests was
year 2013 to keap the SAS passed
ith the latest deveiopments in the field of auditing on a
as advanced topics in/ayditing.
ailed instructions have been circulated vide this office Circular no. 32/staff {App1)-

ted 06.09.2012.

As per the CPD Scheme, all Serior Accounts Officers/Senior Audit Officers and
Assistant Accounts
after completion of
rs of regular service in the grade as cn the 1st of the month in which the examination

There has been a persistent request from officers in the Divisional Accountants cadre

to extend the Scheme to them as well to keep them abreast of the latest developments on a

continuous basis in view of the duties assi

prof_essi

4.

guidelin

“1a)

Senior Divisional Accounts Officers and Divisional Accounts

‘ gned to them and to help them achieve higher
onal efficiency.

It has now been decided by the Competent Authority to extend the CPD Scheme to
Officers Grade-l. The following
es will be applicable:

Senior Divisional Accounts Officers in Pay Band-3 {Rs. 15600-39100) with Grade
of Rs. 5400 are eligible to appear in_the first CPD test from CP

Pay
D {Main} Examinatipn

. 201€ onwards,

(b)

(c)

(d)

P

Divisional Accounts Officers Grade-l in the Pay Band -2 {Rs. 9300-34800) with Grade
Pay of Rs. 4800 are eligible to appear_in the first CPD test after completion of five
years' of continuous service in the grade on the 1st of the maonth in which the
examination is held, from CPD {Main) Examination 2016 onwards. _
All other criteria of existing CPO Scheme including syllabus, marks required for
qualifying CPD test, number of permissible chances to qualify the CPD test, circulated
by this office vide Circuta: no. 32/Staff (App 1) — 2012 dated 06.09.2012 will be
applicable.

On qualifying each CPD test, the officers wouls be Eranted one advance increment in
their respective scales with effect from the firel of the month in which the.
examination is held. s
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OFFICE OF THE COMPTROLLER AND AUDITOR GENERAL OF IN DIA @
NEW DELHL

(For exclusive use in JA&AD and not
to be quoted or published elsewhere)

Circular No. 32/Staff (App1)-2012
No. 878 -Staff (App 1) / 25-2011
Dated: 06.09.2012

To
All the Head of Offices in IA&AD
Pr. Director (Examinatian)
Director (P).

Subject: -  Contihuous Professional Development (CPD) tests for SAS pass Gamtted
' Gr!oup 'B' officers. ]

Sir/Madam,

In view of the increasing changes in the nature of audil and to keep the SAS pass
Gazetted Group 'B’ officers abreast with the latest developments in the field of auditing on a
continuous basis, and test them on periodic basis on basics as well as advanced topics in
auditing, it has been decided o introduce a scheme of Contmuous Professional Development

(CPD) tests. A

2. The salient features of the Continuous Professional Development tests are mentioned
below: :

(i) The scheme of Continuous Professional Development for SAS pass Gazetted Group“.‘B'

officers will consist of three tests namely CPD I, CPD Ii and CPD 'I-I]

(ii) The CPD tests would be open 10 .SAS pass Gazetied Group B’ oﬁicnals from both Audit
and A&E offices. No departmental trammg would be imparted to c11g1b1e candldate for
appearing in CPD tests.

(iii} Every eligible candidate would be: given six (6) chances each for quahfymg CPD1,CPD
« 11 and CPD lII to bring the tests at par with SAS/RA/ Incentive Examination. :

(iv) The CPD tésts would be computer based tests. The papers would be based on multiple .

choice objective questions. There will be 100 (one hundred) questions in each paper
catrying one mark each and duration of paper WOuld be 2 (two ‘hours).

(v) There would be negative marking in CPD t.ests For each and every wrong answer 0,25
tnarks {25 %) will be deducted. The minintum aggregate marks required for-passing CPD

test woyld be 50 % in each papet of CPD test. A candidate who scores 50 Yo marksand

above in any paper of CPD would be treated as 'passed’ as well us ‘oxempt’ from future
. appeatance in (hat paper.
(vi) Candidates after qualifying each CPD test would be granted one (01) advance mcrement_
in their respective scales with effect from the first of the month in which the examination
is held.

- (vii) The advance increment would be sanctioned by the r'espective HoD. who would, in tum,

obtain the Headquarters' ex post facto approval.




- be given by dlsf.ﬂaying it on all uotxac%dmds
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. The eligibility criteria for appcarmg in CPD tests are mentioned below:

Lo

(i)  All Sr. AOs and AOs are eligible to take the first CPD test. AAOs would be ehgm
appear in ik first CPD test after completion of five years' continuous service in the g
on the 1st of the month in which theé exatnination is held.

(i) The second CPD test can be taken by SAO/AO/AAQ after elapse of four years {
qualifying their first CFD test.

(iii) The third and final CPD test can be taken by the SAO/AO/AAOQ after elapse of t
years from qualifying their sgcond CPDtest.

4. At each stage, there would be one paper on smndards prmclpkts and practices of audi
and one papér on topies which are closely related to the field of auditing. At the time of
(CPD I) and second (CPD [I) stages, the candidates. would be tested on the acquired knowle
of the telafed subjects which have a bearing on the tnicto as well as macro issues. In the
stage (CPD. 1), the candidates should be able to apprec:ate the overall macro environment

form their isdependent opinion based on the experience gained durlng practice and on-the-
learnifig. They would, therefore, be tested on the General Economic Issues also along with

Auditing Standards and Practlces Keeping in view the above broad. paramctcrs, the syllabi
the CPD tests are a3 follews - _

CPD I Test:
(i) Financial Management (C-1)
(i) Auditing Principles and Standards (C-2)

CPD 11 Test:

() Public Finance (C-3) | .
&ieia Auditing: Methods and Techniques (C-4) |

CPD IH Test:
ti) Gener.al Studies & Cm'rent Economio Developments (C~5)

(n) Applied: Public Auditing {C-6)
5. The CPD I'test will be cenducted. from the year 2013 aiong with the SAS/RAAncen

Examination: The detailed syllabys of _CPD tests is at Apnexuire L It is requested to being th
ingtructions to the tiotice of S pass Gaur.ted Girc up.'B‘i pfficers and witdle publicity ¢

Enel. As above,

Asstt, Comptroller and Auditor Generall
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. ANNEXURE I
Detailed Syllabus of CPD Tests

| Continuous Professional Development —~ Stage I Examination

CI F mancml Management

1. Analysis of Financial Statements:
Analysis and lntcrprctatlon of Financial Statements Techniques and limitations of Fmancnal

Analysis, Ratio Analysis, Funds Flow Analysxs and Cash Flow Analysns

2. Concepts of Value and Return:
Time preferences for money, present value, future value, value of annuity, Ratc of Return.

3. Investmeni Decisions: !
Concepts of Capital Budgeting, Capital Budgetmg Appraisal Methods, Tactical Versus Stmtcgnc

Investment Decisions, Capital Rationing, Factors Aﬁ‘ecﬁng Capital Invcstment Decisions.

4. Fmancla! Planning and Capital Structure:
Estimating Capital Requirements, Fixed Capital, Wotking Capital, Capitalization, Patterns of Capltal

Structure

5, Sources of Finance:
Financial Markets, Security Financing, Debentures, Loan l" inancing; Bmlge Finance, Loan

Syndication, Book-Building, New Financial Institutions, Venture Capital Institutions, ng,:al Funds,
Factoring Institutions, New Financial Instruraents: Commercial Papers, Secritization ypf M ,

Global Depository Receipts (GDR), Derivatives: Options, Forward, Future and SWA®, Lease
Financing: Concept of Leasing, Types of Lease Agreements, Difference Between Hire Purchase and

Lease Financing.

6. International Financial Management:-
Foreign Exchange Market, Exchange Risk Managcment Mode of Payment inf lntemanonal Trade;

Open Accounit, Bank Transfer, Letterof’ Credlt, Consngnmem Sale.

7. Public Proeurement
Principles and ‘Methods of— Public Pmcuremcnt, Transparehcy and Ptofassmnahsm——m . Public

- proeurement, Penalties & debarment ete, Provisions relating 1o Procurement of goods and services,

Outsourcing of services, Contract management and liventory management as ‘embodied in the
General Financial Rules, Indian Contract Act, 1872, The Atbiteation & Conciliation Act, 1996.

Suggested-Readings: _
. Taxtians Financial Management by ‘ih RaVI M. Kishore
Indiai Finaricial System by Sh. H R Machiraju; published by Vikas Pubhshmg House Pvt.
Ltd. New Delhi 8.
- Public Procurement Bill; 2012.
General Financial Rules (Chapter 6,7,8)
Indian Contract Act, 1872.
The Arbitration & Conciliation Act, 19%6.
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Auditing Standards issued by
AC. Auditing Standards issyed

Suggested Reading:-
I

AuditinggSlﬁndards issued by the CAG of India
2,

lntemat‘ignai Auditing Siandards -_i'ss_ut:d'by IFAC
3. Auditing Standards issued by the INTOSA] -

4 MSO (Audit) inchuding f
5. Regulations.on Audit and

nancial attest gudit manug]
Accounts,

Ep
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1. Publi¢ Financial Management ' :

Meaning and Importance of Public Finance, The Pringiple of Maximum Social Advantage, Role
of Public Finance under different Ecoriomic Systems, Coneepl and Principles of Federal
Financeé, Analytical study of Union Budget, Government Atcounting Standards issued by the

GASAB.

2. Public Expenditure . -
Principles of Public Expenditure, Revenue and Capital Expenditure, Development and Non-

Development Experiditure, Effects of Public Expenditure

3. Public revenue ,
Sources of Revenue, Taxes, Canons of Taxation, Characteristic of Good Tax System, The
Theory of Tax Strugture Development, Changes in Tax Structure undes the [mpact of Economic

Development, Incidence of taxation. Money Burden.and Rea} Burden. Factors Determining

Incidence; Relative Merits and Demetits of Disect and Indirect Taxes.

4. Pioblem of equity : .
Cost of Service Principle, Benefit or ‘Quid Pro Quo® Theory. “ability to Pay’ Theory,

Proportional vs. Propressive Taxation, Taxable Capacity. .

5. Public debt .
Classificgtion of Public Debt. Parposes of Public Deébt; Methods of Debt Redemption.
Voluntaty or Forced Loans. Effects of Public. Debt on. Production, Distribution, Consumption
arid Level of Incorne and Employment. ' ‘ '

6. Economiic development apd Planning C :

Concepts of National income & Product, Central Banking Principles, Functions of Central
Banks; Monetary Policy Vs Fisedl Policy, Balance of Payments, Determinants of economic
gtowth, Government Measures 0. Promote Ecenomic Development, Regulatory Bodies
established by laws, Provision af Beoriomic and Sogial Oyetheads, Provision -of Financial
Facifities, Institutional Changes, Direct Participation, Indirect Measures, Forms. of Planning :
Planning by inducement and planning by Direction, Centrafized planning vs. Decentralized
Planping Pre-requisites of a Successful Planning. ' ' R —

Suggested Readings: ' . i
). Public Finance in Theory & Practice by Dr. 8.K.Singh, published by S.Chand &
" Cotmpany, New Delhi _ o o
2. Maodern Economic Theory by Dr. KK, Dewett and Sh M.H. Navalur published by

Shyam Lal Charitable Trust, New Delhi (sole distributor S.Chand & Company Ltd, New
Delhi) L - R
Union Budget

Govemmeit Accounting Standards issued by the GASAB

Fiscal Responsibility and Budget Management Act, 2003

W oW
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Perfonnance Audmng mcludmg Pubhc Private Partnershlp (PPP) audit,
Formulatmg audit plans in¢luding risk amalysis. Use of quantitative techniques and
analytical procedure jn audit, Framing audit objectives and issye analysis, Setung audit
cntena, audit of Internal confrols including forensic audif, Audit evidence and
documentation, Quality assurance in audifing mcludmg audit guality management
framework and Assurance through Peer Reuew Rf:_pomng and _fo]lowmg audit
findings/observations. )

2. Practice Guide Series and supplementary guidelines issued by the CAG of India.
International Auditing Standards and International Auditing Practice Statemenits issued

" by the IFAC, Auditing standard issued by the INTOSAI

Suggested Reading:-

1. Audltmg Stmdnrds & Performance Auditing Guidelines. issued by the
CAG of India '

2. Public Audit Guidelines issued by the CAG of India,
3. Internal Conirol -Evaluaﬁon Mamia_j issued by the CAG of India.

4, Practice Guide. Sencs snd supplemmtaxfy gujddlincs issued by the CAG
of India "

5. Intemational audxtmg standards and practice statements 1ssued b} IFAC “y
6. Auditing Standards and guidelines issued by INTOBAL - %

7. CAG’s standmg order on role of audit In mlaimn to cases of fraud &
eortuption '

8. Audit Quality Managcmcnt Framework and lQuai-ﬁy Assurance through
Peer Re\qew ¥ ' o '
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Continuous Professional Development- Stage III Examination

C5- General Studies .&.zgamjgng- Economic Developments

Candidate’s awareness of current national issues and topics of socio- economic relevancc in
Current environment such as the following:

1. The Indian economy and issues relating to planning, mobilization of resources,
growth, development and employttient.

2. Issues arising form the social and economic exclusion of latge sections from the
benefits of development issues relating to good govemance and accountability to the

citizeris.

Environmental issues, ecologi¢al preservation, conservation of natural resources.

w“

4. Issues relating to India’s Economic Interaction with the World such as foreign tradc,
foreign Investment: economic and diplomacy issues relating to ml gas and -energy
flows: the role and functions of LM.F,, World Bank, W.TO., WIPO etc which
influence India’s economic mteracuon with other ceuntnes and international

institutions.

5. Current developments in the field of science and technology, information technology,
space, nanotechnolocry bleteohnology and related ussucs regarding intellectual
property rights.

Continuous Professional Dﬁéﬁelopméﬁt—; Stage_ 11l Examination

Cdndldate proficiency in apphcallon of best practlces in Public Audmng, reporting of

audit observations and assessing the impact of audit findings will be tested on the basis of

generally accepted auditing aud ussurunce :»Lundurds such as ~
1. Auditing Standards, Guidelines and Dest practices serics issued by the C&AG of India,

2. International Auditing standards, prnctlce staternents and Assurancc Standards issuc.d by
the IFAC. .

3. Aunditing standards and best practices guidelines issued hy the INTOSAL




